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King IV
King IV recommends that the social and ethics committee uphold, monitor and report 
on organisational ethics, responsible corporate citizenship, sustainable development 
and stakeholder inclusivity beyond mere compliance and towards actual value creation.

The committee assessed its composition to ensure it had the requisite skills and 
experience to fulfil the requirement of the oversight of ethics management.

Roles and 
responsibilities
The committee’s objectives are to assist 
the board in monitoring RMH’s 
performance as a good and responsible 
citizen, which includes the following:

  The social and economic 
development, including the ten 
principles as set out in the United 
Nations Global Compact principles, 
the 17 Sustainable Development 
Goals (SDGs) set by the United 
Nations General Assembly in 2015,  
the Organisation for Economic 
Co-operation and Development 
recommendations regarding 
corruption, the Employment Equity 
Act, 55 of 1998, and the Broad-Based 
Black Economic Empowerment Act, 53 
of 2003;

  Good corporate citizenship, including 
promotion of equality, prevention of 
unfair discrimination and corruption, 
contribution to the development of 
communities and record of 
sponsorship, donations and charitable 
giving; and

  Environment, health and public safety, 
including the impact of the company’s 
activities; consumer relationships, 
including the company’s public 
relations and compliance with 
consumer protection laws.

Social, ethics and 
transformation 
committee 
membership and 
meetings
The committee comprises three 
suitably skilled and experienced 
members appointed by the board 
and consists only of independent, 
non-executive directors. The 
chairman is an independent, 
non-executive director.

The committee meets at least twice 
a year or at the request of the 
chairman, any member of the 
committee or the board. 

The membership and attendance 
appear on page •• of the integrated 
report.

Comprehensive minutes of meetings 
are kept.

The chairman of the committee is 
customarily available to report to 
shareholders at the annual general 
meeting on matters within its 
mandate. Any specific questions to 
the committee may be sent to the 
company secretary prior to the 
annual general meeting.

The social, ethics and 
transformation committee 
has pleasure in providing 
feedback to RMH 
stakeholders.

The feedback is prepared in 
accordance with the 
Companies Act, 71 of 2008, 
with specific reference to 
Regulation 43.

This committee is 
the guardian of 
the following 
forms of capital:

Social, ethics and 
transformation committee

HUMAN

SOCIAL AND 
RELATIONSHIP
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Reporting framework
Description in terms of 
regulation 43 Highlights Feedback

CORPORATE SOCIAL RESPONSIBILITY

Corporate social investment RMH does not have a formal corporate social investment programme. 

Employee educational 
development

As RMH has limited full-time employees, a 
decision was made to sponsor a workplace 
readiness programme, the Realise Programme 
run by Transcend Corporate Advisors 
Proprietary Limited. It is a three-month 
programme that assists the participant with 
life skills, business etiquette, business skills 
and computer literacy preparing the 
participant for applying for his/her job.

“Great course. I learned a lot about the process 
of applying myself and changed my habits 
accordingly.”

"It has been a truly invaluable learning 
experience for me. I want you to know that I 
have learned so much from all of your 
constructive input and guidance throughout 
each lesson of the course. You have helped me 
to understand where my strengths and weaker 
aspects lie, and what areas of answering 
questions I need to pay attention to.“

"Realise allows you and asks you to apply your 
life experiences first-hand to the assignments, 
and is designed to give you room to creatively 
think and explain the readings, while also 
digging deeper into the research that's available 
via the internet, books, online library etc.“

Broad-Based Black Economic 
Empowerment

A copy of the B-BBEE 1 report submitted 
on 30 June 2022 is available on the 
RMH website, https://rmh.co.za/
downloads/2022/BBBEE-1-Compliance-
Report-RMH-2022.pdf. 

As an investment holding company with 
limited activities beyond its investment 
activities, a meaningful contribution is made 
through RMH’s position as an influential 
shareholder. RMH was reclassified as a 
qualifying small financial enterprise in the 
prior year. This position was reversed in the 
current period and a Level 7 of compliance 
was achieved. 

As part of the compliance process, RMH 
sponsored a programme presented by Worth 
Financial Services. The course’s aim is to 
empower individuals to better manage 
their finances.

RMH this year sponsored 66 learners from  
the Mphethi Secondary School for the module 
‘How to: First Job to Financial Freedom’.

RMH contributed toward a business and 
mentorship programme of prop-tech start-up 
Yakha. Yakha is an online platform simplifying the 
procurement process of African architectural, 
construction and furniture products through a 
B2B e-commerce marketplace linked to a 
database of built projects with their 
specified products.
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REPORTING FRAMEWORK   continued

Description in terms of 
regulation 43 Highlights Feedback

Employment Equity 
Transformation

RMH is committed to gender and race 
diversification. RMH uses its position as an 
influential shareholder to drive transformation 
at investee companies.

The board’s female representation is 40% and its 
race diversification is 43%.

Environmental and Social Risk 
Governance
(incorporates Global Compact 
principles on human rights, 
labour practices and the natural 
environment – green buildings; 
energy, waste and water 
management)

As an investment holding company, 
environmental and social risks are mainly 
driven by RMH’s investee companies. RMH’s 
role is more of an overseer than a participant.

Readers are referred to RMH’s sustainability 
framework and The Task Force on Climate-
Related Financial Disclosures (TCFD) 
statement in the integrated report, which is 
available on the RMH website.

Governance Reporting The committee provided feedback to the 
RMH board after each meeting. RMH has a 
whistle-blowing hotline where stakeholders 
can anonymously report any matters of 
concern relating to RMH or its investee 
companies. The number is 010 211 4910.

RMH is proud to report that no matters were 
reported via the whistle-blowing hotline in 2022.

Activities during the past year
During the period under review, the committee has discharged all its responsibilities as contained in its charter and described in this 
report.

Focus during the coming year
In line with RMH’s stated strategy of an orderly monetisation of its underlying investments, the committee’s focus is for RMH to remain 
an ethical and responsible corporate citizen. The limited financial budget will continue to be utilised for worthwhile supplier and skills 
development initiatives with the wider community benefitting from these initiatives and not RMH necessarily directly. RMH will continue 
to lead by example and stay a committed South African corporate citizen. 

Murphy Morobe
Chairman

29 July 2022
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